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How should be TMMOB policy be designed in case women engineers are not presented in the
union ?

It could be generally argued that: The discrimination of women is observed just at the beginning of
their lives, namely, in the decision of profession. When women decide to become engineers, then
they have to confront with the assigned gender roles. Thus engineering is considered as a male
profession.

Number of women enginners graduates is 22 % acoording to a study held in 2004 and this figure
becomes 14 % when working women engineers are considered.

Again according to State Institute of Statistics data of 2000 the number of women engineers and
architects is 64,891 and women members constitute 20 % in TMMOB. However in decision making
positions the share of women is 0 % in TMMOB.

Thereof women are not presented in their civil organization. There is a need for a new structural
organization where mental capabilities of all members of the union are presented and thereby the
political ideology of TMMOB will gain strength.

I argue that it will be usefull to consider the women’s emotional and life bearing thoughts, their
egalitarian and peacefull utopias and their lack of property.

The aim of this paper is to say that there exists women in TMMOB and besides to discuss and plan
new policies which consider this mentioned awareness.

Needless to say that it should be kept in mind that there is an organizational infirmity in disregard of
63 000 women members. We have to discuss, revise and restitute engineering perception in future
by starting from TMMOB as much as the democracy and human rights in our country.
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TMMOB’nin Kadin Politikas1 Nasil Kurgulanabilir

Kadin Miihendislerin temsil edilmedigi TMMOB’de kadin politikas1 nasil olmahdir?

Genel bir tanim yapildiginda sdyle denir: Kadinlarin ugramis oldugu ayrimcilik daha bastan, yani
meslek se¢iminde karsisina ¢ikiyor. Dolayisiyla miithendislik alanlarini segerken toplumsal cinsiyet
rolleri dayatmasiyla karsilasiliyor. Yani miihendislik dallar1 erkek meslegi olarak goriiliiyor. 2004
yilinda yapilan bir aragtirmaya gore miithendislik fakiiltelerinde okuyanlarin %22'si kadin. Bu say1 is
hayatina gelince % 14'e diisiiyor. Yine DIE 2000 y1il1 verilerine gore iilkemizde mimar, miihendis ve
benzeri teknik alanda calisan kadin sayisi 64,891 olup biitiin i¢inde % 15° e tekabiil ediyor.
TMMOB iiyesinin %20 si kadin ama karar organlarinda %0 varlar- yani yoklar. Hal bdyleyken
kendi durumlarini {iyesi olduklari sivil orgiitlerinde de ifade edemiyorlar.

TMMOB’nin muhalif durusunu giiglendirmek, hatta tiim politik hattin1 diizenlemek icin biitiin
tiyelerin zihinsel melekelerini seferber eden bir yapilanmaya ihtiya¢ var.Kadinlarin diissel-duygusal
ve hayati i¢cinde tastyan kurgularina, miilkiyete mesafelerine, ayrimsiz- esitlik¢i ve dogayla barisik
itopyalarina bir géz atmakta yarar gérmekteyim. Bu bildirinin amaci, hem Tiirkiye Miihendis
Mimar Odalar1 Birliginde Kadinlar da vardir diyebilmek ve hem de bu farkindaligin getirilerinin
Oniinii acabilecek politikalar1 tartismaya agmaktan ibarettir.

Elbette 63.000 kadin iiyenin yok sayilmasiyla oOrgiitsel zafiyet arasindaki iliskiyi de gdzden
kagirmadan! Ulkenin demokrasisi ve insan haklar1 6lgegi kadar gelecegin miihendislik algisini da
TMMOB’den baglayarak tartmali, yenilemeli, diizeltmeliyiz.



Anahtar kelimeler: Birlik Biinyesinde Kadinlar da var, Kadin politikasi , Toplumsal Cinsiyet,
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